
QM Technician (Tire Uniformity)

工作职责

Follow the internal ESH work instructions in the daily work
Display daily uniformity yield and trend by curing press to find out any
size and/or curing press-mold with low yield at least 2 times per shift
to control yield trend.
Perform Tire Building check list in machines with low yield according
with kind of defect (RFV, Conicity, etc) and take tires after verification
and/or correction to cure and test in TU machines.

职位要求

Vocational degree or above in technical section
min. 2 years of professional experience at production plant. (Tire
manufacturing , Automotive is a plus)

我们可以提供
What We Offer

Free lunch, uniform and company transportation
Monthly incentive & Diligent allowance
Housing allowance
Performance bonuses
Provident fund
Shift allowance & Family health care program ​​​​​​​​​​​​​
Group insurance (medical, dental)

Ready to drive with Continental? Take the first step and fill in the online
application.

关于我们
Continental develops pioneering technologies and services for
sustainable and connected mobility of people and their goods. Founded
in 1871, the technology company offers safe, efficient, intelligent and
affordable solutions for vehicles, machines, traffic and transportation. In
2024, Continental generated sales of €39.7 billion and currently
employs around 190,000 people in 55 countries and markets. 

Tire solutions from the Tires group sector make mobility safer, smarter,
and more sustainable. Its premium portfolio encompasses car, truck,
bus, two-wheel, and specialty tires as well as smart solutions and
services for fleets and tire retailers. Continental has been delivering top
performance for more than 150 years and is one of the world’s largest
tire manufacturers. In fiscal 2024, the Tires group sector generated
sales of 13.9 billion euros. Continental's tire division employs more than
57,000 people worldwide and has 20 production and 16 development
sites.  

职位号码
REF90203R

所在地
Plauk Daeng

领导力级别
个人贡献者

工作场所灵活度
现场办公

法律实体名称
Continental Tyres Co., Ltd.


