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HRBP - Human Relations (HR) TMOD

Ilhre Aufgaben
ROLE OBJECTIVE:

Management of activities related to the world of HR (SOFT and HARD
aspects), supporting the Company to align the "people strategy” with the
company strategy, imagining, developing and implementing HR
management, promoting growth, performance and alignment with
shared future objectives.

Ihr Profil
KEY RESPONSIBILITIES OF THE ROLE:
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Ensure HR coordination between HQ functions and business areas
by ensuring the application of company policies and procedures,
providing information on labor regulations and ensuring
compliance with procedures and all HR processes.

Maintain direct and constant contact with line managers and
workers (over 500 people - blue and white collar), constantly
collaborating/supporting the Production Management.

Employer branding, recruitment and selection activities (contacts
with APL - HH Company -Career Day), creating and managing of
adverts on the Company Portal, CV screening and
organisation/management of job advertisements with the various
Function Managers.

Management of new hires, with preparation of a welcome path
and on boarding plan.

Organisation and management of training activities for blue and
white collar (using Category Funds: Fondimpresa, Fondirigenti
with preparation of related preventive and final documentation).
Management of the Talent Management Cycle in agreement with
HQ (succession plan, performance evaluation...).

Updating Job Description in agreement with HQ.

Preparation of various reports (Excel): absenteeism, headcounts,
data for PDR, incentive systems, various statistics.

Updating and drafting organizational charts/policies in
compliance with HQ.

Collaboration with ESH Manager and Competent Doctor on Health
Surveillance issues.

Support to the HR Manager in GDPR-related activities and related
obligations.

Support to the HR Manager in Industrial Relations and in
disciplinary/litigation.

Participation in HR Auditing activities.

Support to the General Service Department for various activities.

SPECIFIC TECHNICAL KNOWLEDGE:

Job ID
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Arbeitsbereich
Personalwesen

Standort
Cairo Montenotte

Leadership Level
Leading Self

Job Flexibilitat
Onsite Job

Ansprechpartner
Gloriana Baccino

Rechtliche Einheit
Continental Brakes Italy S.p.A.




1. In-depth knowledge of Zucchetti Suite and its various modules

(Presenze Project, Z Scheduling, Paghe Infinity, Dossier

Dipendente, In Recruiting); experience in managing migration

projects to Zucchetti is appreciated.

Knowledge of English (at least B2 level).

Knowledge of main Search Sites (Linkedin, Indeed,...).

Excellent use of the Office package (Excel, Word, Power Point).

Knowledge of the Metalworking Industry Agreement and Industry

Dirigenti as well as the main Guidelines related to the application

of the GDPR.

6. Skills assessment and mapping processes.

7. Knowledge of innovative training methodologies, including digital
solutions, e-learning, blended learning and gamification.

8. Knowledge of pay slip structure and Payroll dynamics is
appreciated.
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CAPABILITIES

1. Degree in humanities, economics, law or similar disciplines.
Master in HR Management is a plus;

2. Atleast 3-5 years of experience in the role, preferably in
Companies with complex production plants.

3. Excellent interpersonal and communication skills, with a strong
aptitude for collaboration and the ability to work in Team and in
synergy with other company functions.

4. Ensure a positive approach, aimed at transforming constraints
into opportunities, concrete, fast, practical and focused on
results.

5. Familiarity with reporting and data analysis tools (advanced Excel,
Power BI, or other tools), with the ability to read and analyze HR
metrics.

Ready to drive with Continental? Take the first step and fill in the online
application.

Uber uns

Continental develops pioneering technologies and services for
sustainable and connected mobility of people and their goods. Founded
in 1871, the technology company offers safe, efficient, intelligent and
affordable solutions for vehicles, machines, traffic and transportation. In
2021, Continental generated sales of €33.8 billion and currently
employs more than 190,000 people in 58 countries and markets. On
October 8, 2021, the company celebrated its 150th anniversary.

The Automotive group sector comprises technologies for passive safety,
brake, chassis, motion and motion control systems. Innovative solutions
for assisted and automated driving, display and operating technologies,
as well as audio and camera solutions for the vehicle interior, are also



part of the portfolio, as is intelligent information and communication
technology for the mobility services of fleet operators and commercial
vehicle manufacturers. Comprehensive activities relating to connectivity
technologies, vehicle electronics and high-performance computers
round off the range of products and services.



