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Pracovna oblast
Ludské zdroje

Miesto prace
Hamakita Ward

Uroveri vedenia ludi
Leading People

Flexibilita
Hybrid Job

Pravnicka osoba
Continental Automotive
Corporation
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<Main Task>

- Lead and manage HR, GA and ESH team to achieve the plant and
department goal.

- Personnel strategies and measures are formulated and implemented in
collaboration with the Yokohama and Germany headquarters.

- Implementation and operational improvement of personnel evaluation
system, personal development / training plan

- Budget planning and execution management of plant HR department
- Improvement plan and promotion of plant working environment
- Building networking in the world wide HR community

- Drive and implement the Sustainability activities

<Supervise Task>

- Planning and implementation of recruitment plans for new graduates
from high schools and technical colleges

- Employment management and contract management for temporary
and seconded employees

- Occupational health and safety management and individual
employment issues such as mental health problems and harassment

- Management of small kaizen group activities (bottom-up improvement
activities)

- Business Continuity Plan and Emergency Response Plan management.
Management and supervision of plant environment management
system

- Manage Internal information magazine and plant events

- Coating and motivate the people by setting up individual objectives in
order to achieve the goal with highest efficiency.

- Develop the Plant Quality Management system
- Develop and drive the Risk Management system, BCP and ERP

- Support and response all required information, and spread
management (local & international) requirements
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< Essential Requirements >

- Work experience in multiple areas of human resources such as

personal/ talent development, compensation system, employment
management, recruitment, etc.

- Knowledge of labor-related laws and regulations

- Experience in team management for HR area

- Work experience in collaboration with overseas locations

- Work experience of plant HR department

- Work experience using IT tool (Nice to have)

<Behavior>

- Highly cooperative and highly receptive to diverse values
based thinking

- Those who can take action toward achieving their goals with zero-

- Those who can promote teamwork

<Language>



- Native level Japanese communication

- Business English Communication
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Please send your CV and working history in Japanese and English when
you apply.

Ready to drive with Continental? Take the first step and fill in the online
application.
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